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MINIMUM EQUITABLE SALARIES FOR 2020 
 

Years of  
Service 

Clergy in Full 
Connection 

Provisional and 
Associate Member 

Full Time Local Pastor 

0 $ 46,887 $ 43,605 $ 41,261 
1 $ 47,206 $ 43,901 $ 41,541 
2 $ 47,524 $ 44,197 $ 41,821 
3 $ 47,842 $ 44,493 $ 42,101 
4 $ 48,160 $ 44,789 $ 42,381 
5 $ 48,479 $ 45,085 $ 42,661 
6 $ 48,797 $ 45,381 $ 42,941 
7 $ 49,115 $ 45,677 $ 43,221 
8 $ 49,433 $ 45,973 $ 43,501 
9 $ 49,752 $ 46,269 $ 43,781 

10 $ 50,070 $ 46,565 $ 44,061 
11 $ 50,388 $ 46,861 $ 44,341 
12 $ 50,706 $ 47,157 $ 44,621 
13 $ 51,024 $ 47,453 $ 44,902 
14 $ 51,343 $ 47,749 $ 45,182 
15 $ 51,661 $ 48,045 $ 45,462 

 
 
This guide represents the minimum amount of a pastor’s cash salary linked to status and years of full-time service which 
are determined by the number of complete full years of pastoral service. This does not include part time 
appointments/equivalents or a time of leave of absence.  
 
A pastor’s salary is determined by the local church or by the charge in consultation with the district superintendent, as 
long as the minimum salary is met. The Staff Parish Relations Committee should take into consideration the pastor’s 
experience, education, leadership, health and dental insurance coverage, social security, and family needs when 
determining the pastor’s salary.  
 
Any change in clergy minimum salaries related to a change of clergy status through ordination, commissioning, or 
licensing in 2019 will become effective as of January 1, 2020. Pastors receiving their first full time appointment will move 
to level one on January 1st after having been appointed for a complete appointment year. For example, a pastor 
receiving his/her first full time appointment on July 1, 2019 would move to level one on January 1, 2021.  
 The minimum equitable salary for ¾ time pastoral appointments shall be ¾ of the required minimum.  
 The minimum equitable salary for ½ time pastoral appointments shall be ½ of the required minimum.  
 All appointments made less than ½ time shall be considered ¼ time appointments for pension purposes. These 

salaries shall be determined by the District Superintendent in consultation with the pastor and the local church.  
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All full-time pastors shall have an accountable reimbursement expense line item in the church budget to cover mileage 
for pastoral work, continuing education, and other professional ministerial expenses as allowed by the IRS. This 
reimbursable amount shall be at least $2,500. For churches that are receiving Equitable Compensation support, their 
accountable reimbursement expense line should not exceed $2,500.  
 
Please refer to the Conference Journal for additional information.  


