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RECRUITING GUIDELINES FOR GENEROSITY TEAMS

The most important decision you will make in your generosity
revolution is the team you will select to help lead the revolution.

As you consider the team, you should try to find 4-6 people with

the following characteristics: RECRUITING
® A spirituality of gratitude, people who know all they have is a gift from God GUIIISI)(E)I;/I\?ES:
® A demonstrated history of generosity

® A commitment to the overall mission and vision of the church

® Tithing or working towards a tithe Gather good
® Knows and is willing to share the joy of generosity information

Remind them of
the big picture

Once identified, here are some suggestions for how to approach
and make the ask:

® Ask them to be part of the generosity team, NOT a stewardship committee You are not

® Don't ask for volunteers, directly invite people to join you recruiting people

® Assure them this is not about raising money for the budget but about to raise the budget
creating a culture of generosity and giving or ask people

® Assure them they will be resourced and trained for money

® Give them the training dates
Don't ask for

volunteers
REVOLUTIONIZING STEWARDSHIP ACTION
PLANNING AND TRAINING DATES Never say, |
Track |: Churches under 250 in average worship attendance G GOl 52
Must attend all 3 sessions no big deal
Session I: March 25,2017 | 9:00 am. - 3:00 p.m. The Generosity
Session 2: April 30,2017 | 2:30 p.m. - 6:30 p.m. Team (not
Session 3: June 24,2017 | 1:00 p.m. - 400 p.m. Stewardship
C Jus
Track 2: Churches over 250 in average worship attendance ommittee)
Must attend all 3 sessions .
They will be
Session |: March 18,2017 ] 9:00 am. - 3:00 p.m. resourced

Session 2: May 13,2017 | 9:00 am.- 3:00 p.m. and trained!
Session 3: June 24,2017 | 9:00 am. - 12:00 p.m.




